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Post Specification
Organisational Support


	Date
	January 2026

	Post Title
	Lead Driver Trainer 

	Job Family Role Profile
	Organisational Support

	Final Grade
	Grade12


To be read in conjunction with the job family role profile

	Purpose of this post 

	To advise, develop and support the identification and co-ordination of training and development needs for Driver Training to support the Driver Training Manager and wider service in implementing effective solutions for professional workforce succession planning.

To make and implement recommendations and advise on policy, business services or process development.

	Key job specific accountabilities

	1. Act as point of contact to understand and translate the service requirements into training and delivery solutions to affect service improvements
2. Work with departments  to understand organisational and individual needs to translate these into an annual delivery plan that meet the CFRS’ objectives. 
3. To conduct observations of teaching and learning either internally delivered or through external institutions to monitor quality and identify interventions to be implemented.
4. Develop excellent working relationships with key internal and external contacts to ensure the learning and development service needs are translated into implementation.
5. To assist with the delivery of organisational learning through the development and facilitation of blended learning solutions, acting as the lead for driver training across the service and deputising for the driver trainer manager where appropriate, , ensuring that provision is of high quality and meets service priorities.
6. To support  the maintenance and development of their EdExcel centre.

	Please note annual targets will be discussed during the appraisal process

	Key facts and figures of the post

	Budget Responsibilities
	· Responsible for ensuring resources are effectively deployed in the delivery of training & development planning.

	Staff Management Responsibilities
	· Day to day coordination supporting the Driver Trainer Manager   

	Other
	· 

	Essential Criteria - Qualifications, knowledge, experience and expertise

	· Ability to build relationships with partners and to participate in working groups of internal and external stakeholders
· Expert breadth and depth of knowledge regarding the Driver Training and its application to Cumbria Fire and Rescue Service and relevant Driver Training, Road Traffic legislation.
· Knowledge of the Health and Safety at Work Legislation and its application to Driver Training within Cumbria Fire and Rescue Service
· Knowledge of current Driver Training issues within Cumbria Fire and Rescue Service and also at a regional level
· Knowledge of budget priorities and organisational priorities
· Knowledge of project management and commissioning processes
· Excellent interpersonal skills including negotiating, conciliating, people management and motivational skills.
· Experience of implementing change is desirable.
· Technical proficiency in software applications and ICT needed to deliver all aspects of Driver Training
· Political awareness.
Hold or be working towards the following qualifications:
· Hold a clean UK Driving Licence including B, C1, C as a minimum
· Level 3 Award in Education and Training (AET)
· Level 3 Award in Assessing Vocational Achievement (CAVA)
· Level 4 Award in Internal Quality Assurance (IQA)
· IOSH Managing Safely qualification or equivalent
· Registered with DVSA as an Approved Driving Instructor or Delegated Examiner
· Registered with the NFCC as an Emergency Response Driver Trainer

	Disclosure and Barring Service – DBS Checks

	· Standard DBS Check

	Job working circumstances

	Emotional Demands
	· Normal 

	Physical Demands
	· 

	Working Conditions
	· 

	Other Factors

	· Will involve delivering Emergency Response Driver training and assessment activities to novices and competent personnel in ‘live traffic’
· Will involve working during nighttime hours to deliver Emergency Response Driver Training to satisfy requirements of NFCC Driver Training Standards and Section 19 of the Road Traffic Act
· Ability to travel within Cumbria

	· Occasional requirement for outdoor working
· Will involve ‘live traffic’ environments
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