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Organisational Support


	Date
	August 2026

	Post Title
	Equality, Diversity & Inclusion Delivery Lead 

	Job Family Role Profile
	Organisational Support 

	Final Grade
	Grade 14


To be read in conjunction with the job family role profile

	Purpose of this post 

	The EDI Delivery Lead is responsible for leading the development, implementation and continuous improvement of Equality, Diversity and Inclusion across CFRS and the communities it serves, ensuring that inclusive practices are embedded across all areas and aspects of the service. 

	Key job specific accountabilities

	Please note annual targets will be discussed during the appraisal process

1. Design, deliver and evaluate relevant and engaging training and development for all employees in relation to all aspects of Equality, Diversity and Inclusion. 
2. Work closely with local communities and stakeholders to develop effective relationships ensuring that we continue to learn and remove barriers to them interacting with CFRS
3. Lead on the development, review and implementation of relevant policies, procedures & guidance. 
4. Manage and quality assure EqIA’s providing relevant advice and guidance.  
5. Analyse workforce and community data to understand our current position, write reports, keep accurate records to inform decision making, measure progress and demonstrate tangible improvements. 
6. Support & develop effective staff networks to enable employee voices, promote inclusion and inform organisational decision-making
7. Ensure the Core Code of Ethics is fully embedded across the Service



	Key facts and figures of the post

	Budget Responsibilities
	· N/A

	Staff Management Responsibilities
	· Work as part of a team

	Other
	· N/A

	Essential Criteria - Qualifications, knowledge, experience and expertise

	· Strong stakeholder engagement, ability to influence and collaborative working approach.
· Experience of introducing best practice and innovation with services. 
· Keen interest and experience in Equality, Diversity and Inclusion practices. 
· High quality communication skills through written, verbal and presentation with experience in developing and delivering training and engagement initiatives, 
· Experience of analysing data, monitoring performance and reporting outcomes
· Educated to Level 3 standard in Equality, Diversity and Inclusion (EDI), Internal Quality Assurance (IQA), or a related field, or able to demonstrate equivalent knowledge, skills and experience

	Disclosure and Barring Service – DBS Checks

	· Standard DBS check 

	Job working circumstances

	Emotional Demands
	· 

	Physical Demands
	· 

	Working Conditions
	· The role will involve regular travel around Cumbria with occasional national travel and to attend networking groups, conferences and other events.
· The EDI Delivery Lead is expected to work flexibly which may involve working from various offices and be capable of lone working.

	Other Factors

	· 
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